The objective of this study was to assess the effect of competence, organizational commitment, and supervision simultaneously and partially on the performance of employees at the boarding school Al-Amin Mojokerto, and Revealing the factors which most influence on employee performance Pondok Pesantren Al-Amin Mojokerto. This research uses a descriptive quantitative approach with multiple linear regression methods.
Introduction
The problems of model development education boarding school associated with improving the quality of human resources is a real issue in the discussion of contemporary uniquely pesantren. Talks on the issue can not be separated from the reality of the existence of pesantren are now considered less able to optimize their potential.
Pesantren defeat in the competition offers a competitive educational model, due out put (students) who were born competence lacking knowledge and skills in accordance with the development of today's world. Therefore, the outputs (students) are less ready to plunge into modern social life.
Pesantren in the archipelago today there are still many who maintain the traditional education system with a curriculum restrictions on the teaching of classical texts and religious moral guidance only. These Salafi pesantren models excel in the delivery of students who have piety, independence (meaning not too dependent on employment opportunities in the government) and proficiency in mastering the Islamic sciences. However, the weakness of the Salaf pure educational output is less competitive in the competition of modern life. Reality out put schools that have less competitive human resources is the main reason pesantren education marginalized by the formal education religious and secular.
Management is a typical process consists of the actions of planning, organizing, directing, and controlling performed to achieve predetermined objectives through the efficient use of human resources and other resources. Handoko (2012) . Human resources have a major role in any activities of the organization because the support infrastructure and other resources will be maximized its use is not excessive if the human resources are not good. This indicates that human resources are the key principle that must be considered with all their needs.
One of the factors that affect performance includes adequate competence. Competence is something that must be owned by an employee to be doing a good job in order to achieve organizational goals. Competency helps companies to describe how an individual's performance. This relates to the knowledge, skills, and abilities a person working in a particular field of work. Competence represents an important dimension of the work for oneself. Based on the competence seem, companies determine the level of responsibility of a, how someone solves problems, and how someone transfer the information to others about the job instructed by his superiors.
Competence is used to plan, assist, and develop a person's behavior and performance. Not only that, the organization can know the strengths and weaknesses of workers under a labor competence employees. Every employee in an educational institution both formal and no formal education will not only be involved in educational activities in a professional manner, but also in the management of management is also done in a professional manner. One boarding educational institutions that implement the management of employees with professional management is Pesantren Al-Amin.
Based on the above, it is necessary to study about the competence, organizational commitment, and scrutiny linked to employee performance at Pondok Pesantren Al-Amin, to the authors set the title Effect of Competence, Organizational Commitment, and supervision on employee performance at Pondok Pesantren Al-amen.
Literature Review

Teacher Competencies
There are different definitions of competence. But the definition of competency that is often used is characteristic underlying characteristics as individuals to achieve superior performance.
Competence is a set of knowledge, skills, attitudes one should have professionalism in carrying out duties. Boyatzis (1982) defines competence as characteristics associated with superior performance and or effective in the job. Marshall (2003) explains that competence is the basic characteristics of a person that enables it to provide superior performance in a job, role or situation. According to Marshall (2003) competencies are divided into two main categories: the threshold competencies that include skills and knowledge, and differentiating competencies covering social roles or values professed, self-image, character, and motive. Spencer and Spencer (1993) suggested that individual competence is a character attitudes and behavior, or the individual skills that are stable when faced with a situation at work that is formed from the synergy between nature, self-concept, internal motivation, as well as the capacity of contextual knowledge. Spencer and Spencer (1993) classify the dimensions and competencies into three components, namely intellectual competence, emotional competence and social competence, which is explained in the following description: 
Organizational Commitment
There are various definitions put forward by experts on organizational commitment. According to Gibson (2009) organizational commitment involves three attitudes: (1) identification with the goals of the organization, (2) feelings of involvement in the tasks of the organization, and (3) feelings of loyalty to the organization. So that meant that organizational commitment is a form of identification, loyalty, and engagement expressed by the employees of the organization. Employees who have a good commitment means that the employee has a loyalty to the organization where he is today and will attempt to strive to achieve optimal organizational goals where he worked.
According to Porter & Mowday in Sopiah (2008) 
Methods
Subjects The study
the population was a complete set of all elements of the kind that can be distinguished(distinguishable), which became the object of research. Supranto (2010). Meanwhile, according to Arikunto (2011) , Population is the object of research. In this study, the population used is all employees covering all regular employees and are not fixed in boarding school Al-Amin is divided into seven fields with the details as follows: Based on the principles of theory, the researchers get the total study population sample of 76 respondents of the overall employee boarding school Al-Amin.
Data Collection
Data was collected by using a questionnaire. The questionnaire is a technique of data collection is done by giving a set of questions or a written statement to the respondent to answer. Sugiyono (2012) . A questionnaire was used to measure the variables in this study, which presents the questions that will be given to the subject of research to respond to the question. In this study, the type of primary data obtained directly from the source to the authors gave questionnaires to employees of the boarding school Al-Amin Mojokerto mainly related to the theme or object of research.
Method
The method in our research is Multiple Regression Analysis. This method is used to find there are effect competence, organizational commitment, and supervision to employee performance in boarding school Al-Amin.
Data Analysis
Data analysis techniques as well as proving the hypothesis is done by using multiple regression analysis. To determine the significance of independent variables together should be tested 
Results and Discussion
Results
According to the table above result F count equal to 2942.361 
Conclusion
Based on the research and discussion of the results of research that has been presented in the previous chapter, it can be drawn the conclusion as follows: a. Based on testing together (simultaneously) by F test turned out to be the independent variable consists of variable competence, commitment to the organization and supervision proved influential together (simultaneously) and significant impact on employee performance at boarding school Al-Amin Mojokerto.
b. Based on partial testing t test turned out to be the independent variable Consist competence, organizational commitment and proven control and significant partial effect on the performance of employees at the boarding school Al-Amin Mojokerto.
c. Based on partial testing t test turned out to be among the independent variables consist of variables competencies, organizational commitment and proven control and significant partial effect on the performance of employees at the boarding school Al-Amin Mojokerto. But the most dominant variables that affect the performance of employees at boarding school Al-Amin Mojokerto is the organization's commitment to the effect of 76.8%.
Suggestions
Based on the above conclusion, researchers gave suggestions to the boarding school Al-Amin Mojokerto, that the level of organizational commitment variable is the most important factor to be considered. Due to organizational commitment will impact on the performance of individual employees in the organization while individual performance will impact on organizational performance. However, the variable competence and supervision must be maintained. Implementation of competence in real activity variables originated from recruitment, in this process of individual competencies must be selected correctly according to expectations.
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While on the implementation, competence can be manifested in training, and other activities that are increasing competence. In the process of implementation of the management, control becomes an important part. Due to supervise the implementation of the organization's activities will be measured.
For subsequent researchers who want to investigate variables that have relevance to the variables in this study, it is advisable to consider other factors that are expected to affect the performance of employees.
